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1. SDG4.3 Index Score 100

2. UN Public Service
Award
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1.

Hangasadvlasunnu:83a soududU 56
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A L

Accessible
Education

Lifelong Learning
Ecosystem

Learning Technology & Data Driven

Innovation through Blended

Vv E

Value-based Education focusing on
Learner Demand and Experiences

Excellent
Organization
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CMU Alumni
& Family

101Us:avAN 4 - USK1SYaMSDVANSS
AULWJULaA




WWUs:avAn 4 : uUSHKIsSamsavAnsgawLdulaa
[ (Drive with excellent organization)

(-] [

WadwsaAty 4.1 : N1SUSHISYOMSavANSIagidLUdAQ TOA IWouasSunisus:Lou TQC

i &g

Leadership Strategy PDCA
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b 513

Review & Financial Follow up &
Planning Management Evaluation
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% D @ W @

HR Foundation Agile & Scrum Talent Capacity Performance 8
management Development Assessment
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2. 9an1 Opportunity & Risk
Analysis
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3. WCUUY KM Process

4. Annual Strategic
Improvement Plan
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| HR Foundation l

1. LWUDOISIANAY

2. LWUWCUUIFANENW
unans

3. damaussau=avAns/
unaINsmMuNauvIu

4. Career Path
structure

5. Benefit package

Seamless
operation

Recognition &
Award Program

1. Work Process QU
nNauvIU

2. Knowledge
management

3. asv Agile / Ad

Hoc Organization

1. LE Staff Annual
Challenge

2. Talent
management

Capacity
Development

1. Individual
development Plan

2. Technical Skills

3. Future Skill
development
planning

Performance
Assessment

1. Job-based
performance

2. Future skills
assessment
(UK-Test)
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